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LETTER OF APPOINTMENT

Ref: TMC/HRD/TR./L.N0.317 Dt.: 30 December 2022

To

Nigha K
Meghamalhar,
Odathilpeedika,
Mamba P.O.,
Kannur,

Kerala

Dear Nigha,

This has reference to your application dated 27th December 2022 and subsequent to interview held
on 28th December 2022 we agree to offer you an opportunity for training as ‘Trainee” in our
Company on the following terms and conditions.

1. You will be paid a stipend of Rs. 7000 (Rupees Seven Thousand only) and a project
allowance of Rs.3000 (Rupees Three Thousand only). As a ‘Trainee’, you will not be
entitled to any other benefits/privileges available to other regular employees except to the
extent of statutory benefits if any, as applicable to the trainee.

2. You will have to follow all the Rules & Regulations of the company in existence, amended /
added time-to-time as and when required, by the company.

3. You will be under training for a period of Three months from the date of your joining. After
satisfactory completion of your training, you will be put on probation for six month. On
satisfactory completion, of probationary period or the extended probationary period, as the
case may be, you will be confirmed in the service of the company in writing.

4. This appointment is further subject to verification of the particulars given by you in your
application form for engagement as a trainee. In case any particulars mentioned by you in
the application for appointment are found false or incorrect, your training period shall be
terminated without any notice.

5. (a) During the training period, you will submit monthly report, reviewing your work along
with your observations and suggestions.

(b) The Management will expect you to train in the department in which you are placed
with a high slander of discipline, initiative, efficiency and economy.

(c) You will devote your whole time to undergo training at the company and will not
undertake any other direct/indirect business or work, honorary or remuneratory, expect
with the written permission of the Management.

(d) You will not give to anyone, by word of mouth or otherwise, particulars or details of
our process, technical know-how, or of security arrangements, or of administrative and / or

ThomasMount Consulting Pvt Ltd, ICTA, Changampuzha Nagar P.O., Cochin—682033, Ph: - +91 7994170799
www.thomasmount.com, info@thomasmount.com



organisational matters, whether of confidential or secret nature, that may become know to
you for being associated with our Company.

(e) You will take part and interest in the extra curricular and welfare activities of the
company.

6. Notwithstanding any of the clauses of this letter of appointment, the management reserves
the right of terminating your appointment without assigning any reasons and without notice
during your training period.

7. If you accept the above terms, you are required to return the carbon copy of this letter of
appointment duly signed by you in token of your acceptance within one week and report
for duty on or before 4th January 2023. While reporting for duty, please bring two copies
your latest photographs of passport size, one photo ID proof and address proof and one
copy of each of your educational qualification certificate along with originals.

Authorised Signatory

| accept the appointment and its terms and conditions. | shall report for dutyon ......................

Signature

ThomasMount Consulting Pvt Ltd, ICTA, Changampuzha Nagar P.O., Cochin—682033, Ph: - 0484-2558010
www.thomasmount.com, info@thomasmount.com
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November 24, 2022

Abhijith K’V

KUNHUVEETTIL HOUSE NUCHIYAD(PO)
NUCHIYAD Kerala

670705

Dear Abhijith K'V,

Further to your recent meetings and discussions with us, we are pleased to offer you employment with Optum Global Solutions
(India) Pvt. Ltd. ("the Company") a UnitedHealth Group Company, in the position of Medical Coding Analyst at salary grade 23.
Your work location shall be at Company's office located at Gachibowli, Hyderabad. The terms and conditions of your employment
are set out hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than November 28, 2022. Your employment with the Company shall be subject to the timely submission of the following listed
mandatory documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre
and/or post-employment background checks, accuracy of the testimonials and information provided by you and your being free
from any contractual restrictions preventing you from accepting this offer or starting work with us on the above-mentioned date, are
required for your employment with the company:

(i) Highest Degree Certificate

(i) PAN Card OR Passport

(ii) Relieving Letter/ Experience Letter from all the organizations worked in last 5 years, except for the immediate last employer for
which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests.

Please note that if during the pre or post—-employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post—-employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 90 days from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional Ninety (90) days in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, Thirty (30) days notice or in lieu thereof a sum equal to the amount or pro-rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Gachibowli, Hyderabad. The Company works across
different geographies providing services to its clients and you may be required to go through appropriate induction and orientation
along with necessary training programme. The training is given to ensure that you are compliant with the best practices followed by
the Company on a worldwide basis. However, your services are transferable and you may be assigned/ transferred in India or
outside India to serve the Company in any of its existing or future offices or any of its group companies or associates. It is a
condition of your employment that you comply with any such requirements of the Company. The transfer arrangement shall not
deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.
PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Medical Coding Analyst and such other duties on behalf of the
Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual fixed salary of Rs.320,000.00, (Rupees Three Lakhs
Twenty Thousand Only). Your cost to the Company (CTC) shall be Rs.381,200.00, (Rupees Three Lakhs Eighty One
Thousand Two Hundred Only) per annum. A detailed compensation structure is provided along with this letter of appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

GRADUATION BONUS

You shall be entitled to a Graduation bonus of Rs. 75,000.00, (Rupees Seventy Five Thousand only) which shall be payable along
with salary for the month subsequent to completion of 6 months from date of joining. In the event that your employment with the
Company is terminated either by you or by the Company for any reason whatsoever, prior to completion of 18 months from the
payout date, you shall be required to repay the Company the entire graduation bonus amount forthwith. In case the graduation
bonus amount is not repaid to the Company by you, Company reserves the right to settle it against your full and final settlement
amount.

*Withholding taxes as applicable would be deducted from the above.
RELOCATION

Relocation assistance shall be provided as per the Company's relocation policy. You shall be entitled to a relocation bonus of
Rs.30000, (Rupees Thirty Thousand Only) which will be payable at the time of payment of your first salary.

BONUS

You shall be eligible for bonus as per the Company's bonus policy.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, Thirty (30) days notice. Company reserves the right either to accept your pay and allowance / towards the

notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause



by giving in writing to the other party, 60 days notice. The Company reserves the right either to accept your pay and allowance /
towards the notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

However, notwithstanding the above, the Employee must refer to the Company's Separation Policy (as available on Company's
intranet link) for the notice period days applicable to them based on their entity, grade and employment status at the time of
resignation.

The notice period matrix, as provided under the Company's Separation Policy, shall be applicable with the change in employee job
family, job role and employment status. The provisions of the notice period matrix, as provided under the Company's Separation
Policy, shall over —ride the notice period as stipulated in the appointment contract or any other document issued before this date.
No separate individual employee consent shall be necessary for applicability of this clause.

In case of any conflict pertaining to the notice period between this Offer letter and the prevalent Separation Policy of the Company,
the contents of the Separation Policy shall take precedence over the terms of this offer letter and shall be binding on the employee.

Your employment shall also be governed by the standard terms and conditions, which are annexed hereto as Appendix 3 and the
same shall form an integral part of this letter of appointment.

Your employment is conditional upon your acceptance of the standard terms and conditions and the specific provisions contained
in Appendix 3.

Kindly sign and return the duplicate copy of this letter of appointment along with the Appendixes, as a token of your acceptance of
the terms and conditions set out herein. Also, please initial each page of this letter of appointment and the Appendixes.

Please note that by signing this letter of appointment, you have agreed to accept the employment with the Company on the terms
and conditions set out herein. Upon your signature and return to us, this letter of appointment shall be treated as an employment
agreement and the terms and conditions of this letter of appointment shall govern your employment with the Company.

This letter of appointment shall automatically stand revoked in the event you do not join the Company on or before the effective
date mentioned in this letter of appointment.



It is a pleasure to welcome you as a part of Optum Global Solutions (India) Pvt. Ltd., We are confident that your employment
with the Company shall prove mutually beneficial and rewarding and we look forward to having you join us.

Congratulations and welcome to Optum Global Solutions (India) Pvt. Ltd. You shall be receiving an e-mail communication from
us shortly for your new hire orientation training. You are requested to attend the same on your first day of reporting along with the
documents as mentioned in the Appendix '2'. Should there be a change in your start date, it is mandatory that the same be
communicated to us a week in advance.

Abhijith K V, we thank you for considering Optum Global Solutions (India) Pvt. Ltd. as your future employer! We have bold
objectives:

« Improve the lives of others;
« Change the landscape of health care forever;
« Leave the world a better place than we found it.

Joining us, shall put you amongst a team that is committed to excellence in everything we do. We are passionate, energetic and
focused. You'll be sharing a culture of leadership and excitement as you begin to do your life's best work.3M

For Optum Global Solutions (India) Private Limited

Sumek Gopal
Vice President — Human Capital

| accept this letter of appointment on the terms and conditions as described herein.

ACKNOWLEDGEMENT:

Date:

Abhijith K'V



Appendix 1

Employees shall be entitled to health, personal accident and life insurance benefits as per the Company's policy (over and above
CTC)

i. Gratuity shall be paid as per the Gratuity Act (over and above CTC)

ii. Employees shall be eligible for provident fund as per the Employees Provident Fund and Miscellaneous Provisions Act, 1952

iii. Employees shall be eligible for Employees State Insurance as per the Employees State Insurance Act, 1948

iv. No payment under the Rewarding Results Plan/ bonus is guaranteed, and is subject to attainment of corporate and business
unit's financial performance thresholds as well as individual performance ratings attained for the year as per the Company
discretion.

v. Take home salary shall be net of provident fund & income tax deductions depending on your savings under various schemes.
Also, the monthly take home shall be impacted depending on the reimbursements claims every month.

vi. Leave travel allowance (LTA) shall be payable once in a year as governed by the internal policy of the Company.

vii. In case of female employee, key maternity benefits as available under Maternity Benefit Act, 1961, read along with
amendments/ state rules, as amended from time to time, are detailed out under the relevant Company's policy and same are
further summarized under Appendix 1 of this letter for your reference.

You shall be entitled to avail maternity leave as per your eligibility*, as shown in the table below. The maternity leave is inclusive of
weekly offs, and public and national holidays.

*Eligibility: All women employees who have worked for a minimum of 80 (eighty) days of service with the company in the period of
twelve months immediately preceding the date of her expected delivery or child is handed over to the commissioning/adopting
mother, or date of miscarriage/medical termination are eligible for paid maternity leave.

Types of Maternity Leaves - Leave Entitlement (in Weeks)

i. Maternity Leave up to two (2) surviving children 26

ii. Maternity Leave in case of two (2) or more children 12
iii. Commissioning Mother 12

iv. Adopting Mother 12

v. Leave for miscarriage/medical termination 6

vi. Tubectomy Operation 2

Additional Benefits:

In case the nature of work permits, the reporting manager at his/her own discretion may approve work from home option for you
after the maternity leaves have exhausted. However, the duration has to be mutually agreed by you and your manager.

"You shall be entitled to avail creche facility as per daycare benefit policy."

viii. Company shall review and change the salary structure in case there is an impact to CTC due to any reasons, including but not
limited to any change in law.

Appendix 2

Please come prepared with the following required documents (photocopies & originals) on your first day of joining:

Highest Degree Certificate OR Highest Qualification Marksheet

« PAN CARD - In case you do not have PAN CARD, please apply for a PAN CARD and submit a copy of
'Acknowledgement of PAN CARD Application'

« Date of Birth Proof — Class Xth Certificate

« 6 passport size photographs

« Relieving letter / Experience letter for your immediate last employment Incase the relieving letter has not been issued as
yet, kindly carry a copy of your resignation acceptance

« Copy of UAN CARD or FORM 11 (downloaded from EPFO portal) This is applicable for the employees with prior work
experience, if UAN has been issued by the previous employer

o Copy of AADHAAR CARD - In case you do not have AADHAAR, please apply for AADHAAR and submit a copy of
'Acknowledgement of AADHAAR Application’

« Cancelled Cheque Leaf if monthly fixed salary is INR 21000 or less.



Your employment with the Company shall be subject to submission of the above documents and required joining forms within 45
(forty five) days of your joining. The Company reserves the right to terminate your employment, in the event the above documents
and forms are not submitted within the time stated above.




Appendix 3

STANDARD TERMS AND CONDITIONS OF EMPLOYMENT

This appendix containing the Standard Terms and Conditions of employment is attached to the letter of appointment and shall be

deemed to be an integral part thereof. Your employment is conditional upon your acceptance of the standard terms and conditions
detailed herein.

1. CONFIDENTIALITY

1.1 The term "Confidential Information" shall include all information, whether written or oral, that is not known by, or not generally
available to, the public/outsiders at large and that concerns the business, activities, financial affairs, trade secrets, technology of the
Company or otherwise relates to the Company, in any manner whatsoever, its employees, its customers, their clients, suppliers
and other businesses or entities, with whom the Company does business, which may come to your knowledge or possession
during the tenure of your employment with the Company. You shall hold such Confidential Information in trust and confidence, and
not disclose or divulge such Confidential Information to any other person or entity or use any such Confidential Information for your
own benefit or benefit of any other party, unless so authorized by the Company or required to be so disclosed or divulged in the
course of the proper execution of your duties. You agree to sign the 'Confidentiality Agreement' in this regard, the terms of which
shall form an inalienable part of this letter of appointment.

1.2 You undertake not to make copies or duplicates of any tangible Confidential Information or other sensitive property or
materials of the Company, including but not limited to keys, access cards, diskettes, programs, photographs or such other
proprietary information relating to the Company's business.

1.3 You shall keep strictly confidential, details of your salary and the employment benefits provided to you, within and outside the
Company.

1.4 You agree and confirm that the terms and conditions of this Section 1 shall survive the termination or discontinuation of your
Services with the Company.

2. NON-SOLICITATION

You shall not, during the term of your employment and for a period of twelve (12) months immediately following any termination of
such employment (regardless of whether such termination is voluntary or involuntary), directly or indirectly, individually or on behalf
of any other person, firm, corporation or other entity: (a) interfere with the Company's continuing relationships with its other
employees, (b) disparage the Company with such other employees, (c) attempt to induce such other employees to leave their
employment with the Company, (d) interfere with the Company's continuing relationships with its suppliers or customers, (e)
disparage the Company with suppliers or customers, (f) sell, attempt to sell or solicit the sale of products competitive with those of
the Company to the Company's customers, or (g) take any action to discourage or divert any suppliers or customers from doing
business with the Company.

3. NON-COMPETITION

3.1 You agree that some restrictions on your activities during and after your employment are necessary to protect the goodwill
and other legitimate interests of the Company. During your employment, you agree not to engage yourself for any outside
business competitive with the Company. During the employment and for a period of one year after your employment
terminates/expires (the "Restriction Period") with the Company, you undertake not to compete, directly or indirectly, with the
Company in the Territory described below, whether as an employee, consultant, agent, partner, owner, investor, or otherwise.
Specifically, but without limiting the foregoing, you agree not to engage in any manner in any activity that is directly or indirectly
competitive or potentially competitive with the business of the Company as conducted or under consideration at any time during
your employment. For purposes of this provision, the business of the Company shall include all services and products offered by
the Company in any manner or under development, and your undertaking shall encompass all items, products, and services that
may be used in substitution for the products. You acknowledge that the Company's business is global in scope and therefore the
"Territory" referred to above shall include the entire world.

3.2 Notification Requirement: Until 6 (six) months after the period set forth in Section 3.1, you undertake to notify the Company in
writing of any change in your address and of each new job or other business activity in which you plan to engage, at least 30 days
prior to beginning such job or activity. Such notice shall state the name and address of any new employer and the nature of your
position/designation.

4. INTELLECTUAL PROPERTY RIGHTS



You shall disclose promptly, completely and in writing to the Company any discovery, invention, methodology or improvements
made thereto, process, software applications or products, conceived, developed or discovered by you, either individually or jointly
with others, during your employment ("Inventions") and such Inventions whether or not patent applications are filed thereon shall at
all times belong absolutely to and be the sole and absolute property of the Company. You agree to treat such Inventions as
Company proprietary and confidential and to use such Inventions solely for the benefit of the Company. You agree to assign to the
Company any and all rights, title and interest, including, but not limited to, copyrights, trade secrets and proprietary rights to the
Inventions, information, materials, products and deliverables developed during the performance of services to the Company. You
agree that all the work performed by you and all Inventions, information, materials, products and deliverables developed by you
while in the employment of the Company shall be the exclusive property of the Company and all title and interest therein shall vest
in the Company. If and when required by the Company, you shall at the Company's expense take out or apply for patents, licenses
or other rights, privileges or protection, as may be directed by the Company in respect of such Inventions, so that the benefit
thereof accrues to the Company. You shall execute and do all instruments, acts, deeds and other things, which may be required by
the Company for assigning, licensing any Inventions made during the employment, which shall vest with the Company including the
name and all benefits arising in respect thereof.

Pursuant to its exclusive proprietary rights, the Company shall have the sole and exclusive right inter alia to use, modify or adapt
the Inventions, information, materials, products or deliverables developed by you during the performance of your services as an
employee of the Company.

You shall not use the name and/or logo of the Company for any purpose whatsoever nor shall you use any copyright, patent,
trademark, trade name, registered design or any other like right vested in the Company except for performing services stipulated in
the letter of appointment.

5. DISCIPLINARY ACTION PROCEDURE

Any breach of the Company's regulations/policies, failure to attain or maintain a satisfactory work standard or any misconduct by an
employee shall be regarded as a disciplinary or capability matter. Your immediate superior shall normally deal with minor
disciplinary matters. The procedure for more serious offences including major misconduct shall be dealt in the manner set out
under the Company's regulations/policies.

6. COMPANY'S REGULATIONS/POLICIES

You shall abide and be bound by the Company's regulations/policies, and the same shall form part of this letter of appointment. The
Company's regulations/policies may be changed / amended at any time at the discretion of the Company and the changed
Company regulations/policies shall thereupon bind you. You shall also carry out and abide by any instruction, policies, 'house rules'
and 'office orders' issued by the Company from time to time.

7. TERMINATION OF EMPLOYMENT

7.1 During Probation period either the Company or you may at any time terminate your employment with the Company, without
cause, by giving in writing to the other party, 1 (one) months' notice or in lieu thereof a sum equal to the amount or pro-rated
amount of salary which would have accrued to you during the period or remaining period of notice. You shall not be entitled to any
notice pay if your employment is terminated in accordance with condition set forth in Section 7.6 below.

7.2 After completion of the Probation period, either the Company or you may at any time terminate your employment, without
cause, by giving in writing to the other party, notice of 60 days or in lieu thereof a sum equal to the amount or pro-rated amount of
salary which would have accrued to you during the period or remaining period of notice.

7.3 After notice of termination, you shall cooperate with the Company, as reasonably requested by the Company, to effect a
transition of your responsibilities and ensure that the Company is aware of all matters being handled by you.

7.4 Upon termination of your employment with the Company for any reason, you shall promptly return to the Company any keys,
credit cards, passes, confidential documents or material, or other property belonging to the Company, and return all writings, files,
records, correspondence, notebooks, notes and other documents and things (including any copies thereof) containing Confidential
Information or relating to the business or proposed business of the Company or its subsidiaries or affiliates. The Company reserves
the right not to relieve you of your employment in the event that all the Company's documents/ property / Confidential Information in
your custody have not been properly handed over by you to an authorized representative of the Company.

7.5 The Company reserves the right during any period of notice to exclude you from the premises of the Company, or to require
you to carry out specified duties at premises other than those referred to in Section 3 of the letter of appointment, or to carry out no
duties, and to instruct you not to communicate with clients, employees, agents or representatives of the Company until your
employment has been terminated, provided that you shall continue to be paid and to enjoy normal contractual benefits during any
such period, except in the case of suspension. You shall not be entitled to engage in any other employment, work or business
during this notice period.



7.6 In addition to all the rights of the Company provided for in this agreement or in any other policies/regulations of the Company
or under law, the Company may terminate your employment forthwith in any of the following circumstances:

i. Breach by you of any of the terms of this letter of appointment ;Breach of any clauses of the Company's regulations/policies as
referenced in Section 6 hereinabove;

ii. Unauthorized absence beyond a period of seven consecutive days;

ii. Inability to perform your duties beyond a period of thirty (30) days, whether on medical grounds or on any other grounds;

iv. Physical or mental incapacitation to perform your duties;

v. Any misrepresentation by you to the Company, whether made orally or in writing and whether expressly or by conduct, and
whether at the time of appointment or prior or subsequent thereto;

vi. Commission of any act detrimental to the interests of the Company;

vii. Commission of any act of moral turpitude;

viii. Misconduct;

ix. Commission of an act of insolvency;

x. Conviction in any court of law for the commission of any crime; or

xi. Your performance is continuously measured as below expectation.

Notwithstanding anything contained in Section 7.1, the Company reserves the right to terminate your employment without giving
any notice period or pay in lieu thereof if you are in breach of the sub—clauses of clause 7.6 hereinabove.

8. REPRESENTATION

You represent and warrant that you are not bound by or subject to any court order, agreement, arrangement or undertaking
(including but without limitation any non—competition or non-solicitation undertakings) or any other disability of any nature which
may in any way restrict or prohibit you from entering into this letter of appointment or from performing your duties and providing
services under this agreement of employment on the terms and condition contained herein.

9. INTERPRETATION

If any of the provisions of this letter of appointment shall, for any reason, be held to be invalid, illegal or unenforceable in any
respect, such invalidity, illegality or un—enforceability shall not affect any other provisions of this letter of appointment, and this letter
of appointment shall be construed as if such invalid, illegal or unenforceable provision has never been contained in this letter of
appointment. If, moreover, any one or more of the provisions contained in this letter of appointment shall for any reason be held to
be excessively broad as to duration, activity or subject, it shall be construed by limiting and reducing it, so as to be enforceable to
the extent compatible with the applicable law as it shall the appear.

10. DISPUTES

All disputes or differences whatsoever arising between the Company and you out of or relating to the construction, meaning and
operation or effect of this letter of appointment or the breach thereof shall be settled by a senior officer of the Company and the
decision made in pursuance thereof shall be binding on you and the Company.

11. WAIVER OF BREACH

Any waiver by the Company of a breach of any provision of this letter of appointment shall not operate or be construed as a waiver
of any subsequent breach.

12. EMPLOYEE PERSONAL INFORMATION

12.1. The Company understands that privacy of information is important to you. The Company does not sell or otherwise share
personally identifiable information except as provided below.

12.2. You consent to the processing and use of your Personal Data held by the Company for legal, personnel, administrative
and/or management purposes. You further consent to the transfer of your Personal Data to other members of the UnitedHealth
Group and to other third parties including those who provide products or services to the Company (such as benefit providers,
record maintenance and payroll administrators), legal counsel, regulatory authorities, potential or future employers and potential
purchasers of the Company or the business in which you work provided that the transfer is for one of the purposes referred to
above, even where the recipient of the data is located in a country or territory which does not maintain adequate data protection
standards but where the Company has nevertheless installed reasonable technical safeguards to avoid unauthorized access.



12.3. You further consent to your Personal Data being stored on a central database in the USA or wherever it may be located in
the future, which is accessible by persons from the UnitedHealth Group and other third parties mentioned above in a number of
different countries or territories, including countries and territories which do not maintain adequate data protection standards. For
the purposes of this consent, "Personal Data" includes, but is not limited to: name, address and contact details, date of birth,
marital status, educational background, employment application, history with the company, job title, areas of expertise, details of
salary and benefits, social security number, bank details, performance appraisals, salary reviews, records relating to holiday and
other leave, working time records, details of any shares of common stock or directorships of the Company or any other member of
the UnitedHealth Group held by you, details of all stock options, phantom stock options, or any entitlement to shares of common
stock of the Company or any other member of the UnitedHealth Group awarded, cancelled, exercised, vested, unvested or
outstanding in your favor and other management records. Personal Data also includes Sensitive Personal Data relating to your
health (including information in the employee medical questionnaire, records of sickness absence, medical certificates and reports).

13. OTHERS

13.1. You shall be bound by the Company's regulations/policies, and all other rules, instructions, and orders issued by the
Company from time to time, in relation to your conduct, discipline and service conditions such as leave, medical, retirement, etc. as
if these Company's regulations/policies, rules, instructions, etc. were part of this letter of appointment. In case of any conflict
between this letter of appointment and Company's regulations/policies, the terms and conditions herein shall override/prevail.

13.2. You shall inform the Company as soon as possible about any change in your residential address.

13.3. Survival: Section 1, 2, 3, 4 & 12.3 shall survive the termination of this letter of appointment.



Appendix 4
. RELOCATION ASSISTANCE

The relocation policy applies to newly hired employees relocating from different cities in India to the Company's work locations
within India, where such relocation benefit is agreed at the time of the hiring with the recruiter. For eligibility and relocation benefits
entitlement purposes, the "current" residence is defined as the employee's principal address on record at the time of offer of the
employment.

Relocation benefits are applicable when such eligible employees are relocating on Company's request to another city and where
the move is more than 100 (hundred) kilometers from his/her current place of residence.

Family members eligible for assistance under the policy include the employee and his or her dependents who will continue to
reside with the eligible employee in the new work location and who are currently claimed as dependents by the employee for tax
filing purposes. Dependents for the purpose of this relocation policy are spouse and maximum up to 2(two) children only.

Il. COMPLETION OF RELOCATION

Relocation benefits must be exercised and completed within 3 (three) months of the effective date of transfer. The effective date of
transfer shall be the date on which the employee physically reports to work at the new location. All relocation benefits shall cease
upon subsequent relocation, termination, or separation from the Company.

lll. RELOCATION EXPENSE REPAYMENT AGREEMENT

The Company considers relocation expenses to be a valuable investment in the development of its employees and the Company.
Therefore, should the employee chose to voluntarily terminate employment with the Company during the 12 (twelve) month period
immediately following the effective date of joining, or should the employee be terminated by the Company , the employee will be
required to repay the Company 100% of the relocation amount paid to employee. This should be read in conjunction with the
Company's separation policy.

Each employee relocating under this policy must sign a relocation expense repayment agreement (Relocation Agreement) before
relocation support services can be exercised.

The repayment will be due and payable to the Company immediately upon employee's voluntary/ involuntary termination.
Relocation assistance shall be provided as per Company's relocation policy.
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FENPERIEMNCE CERTIFICATE

Cortibied that Smit. Rakana K Nambiar, Guroknipa (1), Malappattam,
Malappattam (PO), Kannor District, Kerala 670631 has worked as Guest L ectureér in
the Department of Chemistry at S.ES College Sreckandapuram, from 06™ October
2022 to 31™ March 2023. During this period her conduct was wood

Sreckandapuram
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| {(Through e-mail)
Telephone/FAX No. 08028478411 Frontier HQ (Spl Ops)
& o Border Security Force,
PO AFS Yelahanka
Bangalore-560063.

No. 836/Rect/CT(GD)-SSCIFtr Bgir22/ f 4 29 Dated the | 2 Dec' 2022

To,
The Candidates(s)

SUB OFFER OF APPOINTMENT FOR THE POST OF CONSTABLE
GD F THROU C — 2021 : CHANGE OF PLACE OF

REPORTING

Please refer to Frontier Headquarter (Spl Ops) BSF Bangalore letter dated 22 11.2022

2 It is to inform that if you accept the said Offer of Appointment, you may report to
Subsidiary Training Centre, Kashmir on 21* Dec 2022 instead of Fir HQ (Spl Ops) BSF
Bangalore Campus near Air Force Station, Yelahanka, Bangalore, State — Kamataka The
complete address of STC BSF Kashmir are as under :-

' Subsidiary Training Centre, | | Phone No- 01942954253 '|
| BSF, C/O 56 APO

| Srinagar Camp |
Humhama, Snnagar |
| Jammu & Kashmir (190007) |

3 It is also informing you that winter season of Kashmir from Dec to Feb is extremely col

and temperature falls down nearly 06 degree celcius. Hence, joining and general instruction ar
attached with this letter

(Recriliting Officer)
For Inspector General
Ftr HQ(Spl Ops) Bangalore




(¥

STC BSF Kashmir has been entrusted with the responsibility to condisct Basic Training
of Newly 764 selected R'CT{UD) as per the direction of HOQ DG BSF(rg dig) Signal
No TM206 Dated 28/1/2022. All recruits are required o repont st STC BSF Kashmie
on or before 21™ dec'2022 1o undergo 44 weeks Basic Recruit Training

LOCATION
STC BSF Kashmir is located 14 KM from Srinagar city i.c near Sheikh Ul Alam,

International airport Humhama, Budgam (J&K).

AlM
Aim of this Training is to train recruits to make them a confident, discipline and scii-

reliant constables who is physically fit and mentally robust to carry oul their assigned
tnsks efficiently in the Border Security Force,

MOBILE CONNECTIVITY

Only post-paid SIM from other states functions here in Kashmir.

CLIMATE

Kashmir is famous for its four distinctive seasons, Spring (March-May) can be pleasant
al 23°C or chilly and windy st 06°C. In summer (June-August) the valley tums into
shade of greens. [n autumn (September - November) the green shades tum gold as the
season advances towards winter (December-March) when snow carpets the valley, 1
Recruits are advised to bring quilts/ blankets and mﬂfnhnt quantity of woollen clothes

along with them

TRANSPORTATION

A. BY AIR :- All mujor carriers openste {lights to Srinagar regular/daily from all major
cities in India. A representative along with vehicle from STC BSF Kashmir will be
available at Sheikh mmmmwumm




B. BY RAIL :- Jammu Tawi is n major railway junction that receives lnrge number
of express. mails and passenger tralns from most parts of Indla, A represeniative along
with vehicle from STC BSF Kashmir shall be available at Jammu Tuwi rallway statlon

o guide recruits.

C. BY ROAD: - NH | A connecting Srinagar with Jammu is an all-weather rosd

DOCUMENTATION
All Trainees must report as per date mentioned in the Appointment letter/Joining leticr

On arrival at STC all trainees shall report their arrival by producing all relevam original
documents. Pre training medical will be conducted on arrival at STC to check physical

fitness of all recruits who will report for BRT.

ACC ODA AND G AD TIO
Trainees on arrival will be accommodated in built up sccommodation inside the
campus. Family accommadation is not allowed during the Basic Training. Arca outside

the campus is out of bounds for all during training.

) ADMINISTRATION:

Presently SBI ATM, Axis bank and J&K bank ATM are available in this

campus. All trainees will have to open PMSP Salary account for pay and
allowances while undergoing BRT. They will be required to pay their monthly

mess bills through cash/cashless transactions.
b) MESSING: - Messing facilities are available for trainces and they will be
required to pay their monthly bills through cash/cashless transition with-in the .

scheduled period of time. Rs 4,500/~ is required to be deposited on arrival as
Mess Security Money for running the mess which will be refunded/adjusied

after termination of the training. Proper dress and mess etiguelies will be
observed in the mess.

c) In addition to above trainees m:dﬂudm.brh&mﬂhiun-murﬁfﬂ
the personal expenses as salary may be in hand after 2-3 months,




10,

11.

12

13,

CLOTHING AND EQUIFMENT
Clothing and equipments, required for basic training will be provided by this §1C 1St

Kashmir on arrival of recruits.

SECURITY
Trainees will be responsible for the safe custody of their personal belongings. They are
advised not to bring valuable items except those required in connection with training.
All pamphlets, précis and classified documents issued during the course of training will
be kept under lock and key. This STC will not bear any responsibility for loss of any
articles in possession of the trainces.

LEAVE

No leave will be granted to the trainees during the course except on cxtreme
compassionate grounds, This shall be at the discretion of the IG/Commandant, STC
BSF Kashmir. Engagements/Marriages etc preferably should not be planned during the
training period.

MEDICAL FITNESS

All trainees should be in possession of medical fitness certificates. It should be ensured
that all trainees report for basic training having medical fitness centificate and medically
fit. Trainees are advised to keep themselves physically fit by indulging in games/sports
and other physical activities till joining at STC BSF KMR.

REGIMENTAL INSTITUTIONS
Following regimental institutions are available in the STC,

a.) Dry Canteen.
b.) Wet canteen.

¢.) Fruit/vegetable shop.
d.) CSD/CPC Canteen.

&) Gym.




14 MEDICAL COVER
Medical cover will be provided by the STC Hospital,

No trainees will be allowed to bring private Arms/Amns during the course of raining

All official correspondence to the STC shall be addressed 1o :-
Inspector General

STC BSF KMR,

C/O 56 APO

Pin 190007

Exchange No. 01942954253

17, RE TION FA

a.) The following recreational facilities arc available for the trainees in the STC:

i.) All coys are in possession of DTH facility in recreation room for the
recreation of the trainees.

ii.) Magazine/News Paper: Current Magazines and daily News Paper arc
available at all the coys of the STC.

b.) Ground/fields for various games and sports are available in this STC. Trainces are
also required to participate in the sports/games organised at this STC. .

1.) Football.

ii.) Basketball
iii.) Handball
iv.) Volleyball.
v.) Gymnasium,
vi.) Cricket.




8. ADHERENCE TO COVID-19 PROTOCOL

All preventive measures including social distancing, wearing of face mask, maintain
personal hygiene & sanitation etc as per established guidelines and protocol of COVI .10
pandemic (0 be followed during the movement as well as during stay at this institution in lotier
and spiril.

No Trg/BRT-CT(GD)/STC/2022/1255053 F
Dated [0 Dec 2022

G, STC BSF KMR

DISTRIBUTION:-
External

1. HQ DG BSF (Trg Dte), New Delhi

SDG (WC)Y Ftr HQ BSF Kashmir

1. 1G HQ BSF R K Puram New Delhi

FTR HQ (SPL OPS) Odisha

Transit Camp Jammu

FTR HQ BSF KMR/FTR HQ BSF Jammu

4] Bn BSF

[T Cell STC BSF KMR - For uploading IPP General Download
Internal

9. Prov Branch

b
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10. Training Team

11. All Coys, STC BSF Kashmir
12. Recruitment Cell

13. File



BE YOURSELF,

MAKEADIFFERENCE, o sueive

21-Sep-2023

C8219581

'

*For Accenture use only

Aswathi P P

Galeria PG for Ladies, 7th Cross, Maruthi Nagar, Madiwala 560068
Management Level - 13

Sublevel - 3

Job Profile - Order to Cash Operations New Associate
Job Family Group - Business Process Delivery
Business Deal - Non Contact Center

Dear Aswathi,

Based on our recent discussions with you, we are pleased to extend you an offer to join Accenture Solutions Private Ltd (hereinafter referred
to as 'the Company') in Bengaluru, India as per the below terms and conditions:

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ (Annexure 2) effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to this offer.

This offer is contingent upon successful completion of your current degree, awarded in the current academic year. You are required to
produce the original pass certificate / mark sheet, to Accenture upon joining Accenture but no later than within 6 months of the result being
declared by your institute. Failing which, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately.

On joining you may undergo a training program to acquire the knowledge to enable you to successfully perform to the expectations of the
position for which you are being considered for employment. This offer and your employment with the Company are contingent upon you
successfully completing the training program as per the satisfaction of the Company. Failing which, the Company may, in its sole discretion,
elect to terminate or suspend your employment immediately.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to
undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with the Company are
contingent upon you completing particular tests as per the requirements of the Company and in the instance of failing these tests namely the
drug/alcohol/substance test, the Company may, in its sole discretion, elect to terminate or suspend your employment immediately.

Version 8.3 August 2023 1 Candidate's Signature
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In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any aspect
of your employment, the Company shall provide such information to the government body/authority without any notification to you. The
foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory requirements/compliance.
You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this offer and employment with Accenture, please submit a copy of this letter and all relevant Annexures with
your signature on each page. In addition, please provide all the documentation identified in Annexure 5 'Documentation’.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. Before onboarding, we encourage
you to take both doses of the COVID-19 vaccine.

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location). Accenture
Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be interim / temporary,
and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office locations pursuant to our
business needs and client requirements. Working remotely is subject to business requirement and your agreeing to terms of the Remote
working conditions listed in the attached Declaration. This offer is contingent to the above-mentioned agreement.

This offer is contingent on us working together to determine an appropriate start date for your employment. The terms of this letter and this
offer are valid for seven (7) days from the date of this letter. If we do not receive the above requested documents from you before the
expiration of this period or after receiving your acceptance of this offer if you do not join the Company on a mutually agreed date of joining, or
if, we are unable to set an alternative date, the terms of this letter and this offer will be deemed to have been rejected by you, unless
otherwise communicated to you by the company in writing. The Company at its sole discretion (including but not limited to unforeseen
circumstances like a pandemic or natural calamities) may extend or defer the start date of your joining, for which deferment you will be duly
informed. Your joining date and employment with the Company will then start from such deferred/extended date.

Your annual total cash compensation will be INR 255200 and will be structured as per the attached Annexure 1 'Compensation Details'. This
will continue to be applicable until further communication on the same. All payments to you will be subject to deduction of tax at source as
per the prevailing laws and necessary deduction of statutory amounts payable in your case. The terms of employment, accompanying
annexures, schedules to this letter, together constitutes the terms of offer being made to you.

You agree and affirm that the information (personal or otherwise) shared by you at the time of registration and in the employee application
form (EAF) is accurate, factually correct, and complete and no material information has been withheld by you. Accenture is providing this
offer of employment basis preliminary information & documentation provided by you at the registration stage. You understand and
acknowledge that this offer & your employment with Accenture shall be subject to further verification of details and materials/ documents
provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You may also be during your course
of employment required by the company to provide documentation and information from time to time, you shall provide the same within the
timelines prescribed by the company. Non furnishing of mandatory document/s within the specified time shall result in termination of
employment.

Aswathi, we look forward to hearing from you regarding your decision to join our team. In the meantime, please do not hesitate to call
sriraj.mohan at 9989891641 should you have anything you would like to discuss further.

J‘.v‘fr w.:_ﬂl..u
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We believe you have a successful career ahead of you and look forward to your joining us.
Yours sincerely,

/—"”““" B

Jal

Managing Director - Accenture Operations in India & Sri Lanka %wﬂi,

ACKNOWLEDGED AND AGREED:
ASWATHIP P

[Insert full legal name] Candidate's signature

Date: 03/10/2023

S
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ANNEXURE 1

Your compensation is as mentioned below:

Total Cash Compensation

Annual(INR)
(A) Annual Fixed Compensation* INR 220000
(B) Variable Bonus earning potential Min. Max.
0% 16%
Annual Total earning potential (A+B) Min. Max.
INR 220000 INR 255200
(C)#Additional Benefits
Gratuity for each year of service (indicative and assumed value calculated at INR 3700
an approximation of 4.81% of annual basic)
Notional Insurance Premium paid by Company INR 13700

(D)##Additional Discretionary Reimbursements
INR 12,000/- (capped at INR 1,000/- per

Annual Internet reimbursement month)

(E)Optional opportunity to participate in the Employee Share Purchase

Plan INR 3300 (discount opportunity with

an optional investment of 10% of gross pay

Employee Share Purchase plan — to purchase Accenture plc Class A ordinary and no change in share price)

shares at 15% discount on the fair market value

**Annual Fixed Compensation includes employer"s contribution to Provident Fund, as applicable.

-Annual fixed compensation of INR 220000/-; Annual Fixed Compensation includes allowances, any shift premiums for working in non-
standard hours where applicable, for example, night shift premium, and statutory benefits and will be structured in accordance with the
Company's compensation guidelines. It includes employer's contribution to Provident Fund, as applicable.

- Variable Bonus: You will be eligible to participate in the FY24 Individual Performance Bonus (IPB) Programme. Your indicative pay-out can
range from 0% to 16% of the prorated fixed pay in the Fiscal Year, subject to the overall terms and conditions of the IPB, including but not
limited to your individual performance achievements and the Company’s performance. The Company may, at any time and in its sole and
absolute discretion, amend, suspend, withdraw vary and/or modify any of the terms and conditions of the IPB programme guidelines. The
IPB will be paid out subject to you being on the rolls of the Company on the date of disbursement of these payouts and will be prorated
based on your tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

Note: For International Worker Only*

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions if
any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee’s as well as employer’s
contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions as per applicable
laws/regulation in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated by the Government of
India and is subject to government approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need
to comply with applicable law and procedures laid down by the authorities. = i-...h':jh»..e
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*As defined by applicable law from time to time.

If you are currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as per prevailing law)
to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Statutory Bonus amounts if
payable to you. Such Statutory Bonus will be accordingly adjusted against variable pay. Excess variable pay, if any, post adjustment of
Statutory Bonus will be paid as per Company evaluation process applicable to your management level as per company payroll cycle.

S
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Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company
policy:

Insurance policy Coverage for Coverage amount Premium paid by

Self, Spouse/partner (if you
identify yourself as lesbian,

Medical gay, bisexual and transgender) INR 5,00,000/- per annum Company
& 4 Dependent children
Personal Accident Self Up to 3 times of annual fixed Company

compensation

Equivalent to two times of your
Life Self annual fixed compensation with | Company
minimum cover of INR 7,50,000

Future Service Liability Self Up to INR 20,00,000/- Company
Employee Deposit Linked INR 705,000/- (If you contribute
Insurance (EDLI) Self towards Employee Provident Fund) Company

1. @) Medical Insurance for self, spouse/partner and 4 dependent children up to INR 5,00,000 per annum. This plans allows for coverage of
pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law up to INR 20,00,000 and siblings up to
INR 10,00,000 and any under a separate Insurance plan. You also can avail optional Top-Up Policy for yourself and your dependents
(spouse/partner and 4 dependents children) up to INR 30,00,000. The entire premium for this will have to be borne by you. These plans
allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage of each
claim, as under:

* 10% of such claims for self, spouse/partner and 4 dependent children
» 20% of such claims for parents, parent's in-law and siblings under the separate Insurance plan.

2. Personal Accident coverage for self, up to three times your annual fixed compensation.

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The entire
premium for this will have to be borne by you.

3. Life Insurance coverage equivalent to two times of your annual fixed compensation with minimum cover of INR 7,50,000.

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire
premium for this will have to be borne by you.

4. #(C) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of gratuity Act, 1972 (as may be amended from time to time),
payable as per the Company policy on your exit

=il
-\.l-. ia..l.h:.ﬂ.&u.e
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#(C) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay depending
on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture for your
insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and will not be paid to you
individually. Applicable only for current FY and can be withdrawn at any time at company’s discretion

##(D) Reimbursements would be approved as per the policies’ terms & conditions. Kindly refer to those before initiating a purchase. The
reimbursement amounts are subject to company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company
discretion.

5. You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on
NYSE.

- Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase Class A
common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can develop
his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate family
members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. The EAP
services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up service

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions of
the above benefits & guidelines.

GST Clause:

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing obligations
that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month.
This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or
adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls will
be adjusted against any further amounts due and payable to you.

General Tax:

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your
personal tax liabilities, as per applicable law, both in India and abroad.

}_7‘4 Mﬁgw
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ANNEXURE 3

REMOTE WORKING CONDITIONS - DECLARATION

NOTE:

- You will be expected to work from the office at a frequency determined by your project / role and you are expected to reside at your

assigned / tagged location (referred as your Accenture Base Location)

- Your remote working is subject to strict compliance to the conditions mentioned below. In case of non-adherence, you will have to

work from the office at your Accenture base location

While working remotely:

- 1 understand and agree that | will continue to be governed by all clauses and obligations as set out in my Offer Letter, Terms of
Employment & Accenture policies, as amended from time to time.

- | agree and accept that | will adhere to Accenture and client specific requirements around confidentiality and intellectual property

- | agree that | will use a secure and private workspace to meet the confidentiality requirements of my role

- | agree and undertake to follow the work timings defined by my organization

- I understand that it is my responsibility to ensure that power and internet connectivity access is available to perform my role

- | understand and confirm that | will be responsible for safety and security of the company assets assigned to me

- l understand and agree that | will be responsible for my well-being, health and safety while working remotely

| agree and acknowledge that my Terms of Employment, regulatory compliances, and any disputes connected thereto would be governed by
jurisdiction of my Accenture Base Location

}_74 uu.:_ﬁgw
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ANNEXURE 4

DECLARATION

| hereby represent and warrant that as of my effective start date of employment with Accenture Solutions Private Ltd (hereinafter referred to
as 'the Company'), | will have: (a) terminated my employment with any current/previous employer and any other employment or contractor
relationships; and (b) satisfactorily performed and completed all my obligations which apply/applied to me vis-"-vis any current/previous
employer and any other employment or contractor relationships.

| hereby represent and warrant that | have not, during the course of any current/previous employer and any other employment or contractor
relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict, or be inconsistent with my
acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non-compete
agreement, restrictive employment agreement or other restrictive terms.

| hereby represent and warrant that | shall not bring into the Company premises (or use in any manner) any third party documents
(regardless of media) or materials (including but not limited to trade secrets) with myself to the Company, including any such documents or
materials from my previous employer. To the extent | feel that my employment at the Company would require me to bring any third party
documents or materials to the Company. | shall not bring any such documents or materials unless | have taken all permissions/approvals
from the third parties before accepting the offer from the Company. | further represent and warrant that | have not and will not inappropriately
disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer and any other
employment or contractor relationships. | agree and acknowledge that a breach of this provision shall entitle the Company to terminate my
services with immediate effect.

ACKNOWLEDGED AND AGREED:

ASWATHIP P

[Insert full legal name]

Date: 03/10/2023

,."_—»r‘fr :.,u.»ciﬂ.o

Version 8.3 August 2023 9 Candidate's Signature
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ANNEXURE 5

REQUIRED DOCUMENTATION

. Two passport size copies of your recent photograph

. Copy of highest education certificates

. Copy of any mark sheets (Last semester mandatory)

. Relieving Letters from previous employer

. Documents in support of your age (10th/12th Marksheet/ Passport Copy etc)

. If you are ESIC Eligible as per your Compensation Plan (copy of ESIC card or Form 1 Declaration).

. Copy of Aadhaar Card - We request you to provide for meeting the UAN generation requirement and any other compliance required by
governing regulating authorities like EPFO, ESIC, labour welfare fund and others. Please note that by voluntarily sharing your Aadhaar
details, you are also authorizing us to share it with third parties under contract with the company and which are bound by confidentiality
provisions to meet any regulatory requirements and internal procedures of the company including but not limited to making
verifications. Do note that the provision of Aadhar details and seeding Aadhar with UAN as well as completing KYC requirements of
EPFO is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.

NOoO O~ WD =

J'_v‘fr w.:ﬂ!u,

Version 8.3 August 2023 10 Candidate's Signature

Reference Id: 82363e0d-8de9-48bc-a97d-1086d0321a17_2
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THE KERALA STATE FINANCIAL ENTERPRISES LIMITED

(4 Govermment of Kerala Undertaking)
0 hadratfia, Mutewm Road, AL NoJS 10, TEGF - B0 000, Merals_ insdia
Fh W3 427 DTI2ITE Fas =T 487 75580 5 wewvabisle oo

Ref. 4119/A Date: 05/04 /2023
APPOINTMENT ORDER

Sub: Ms.Fathimath Raheema K C P- Appointment as Junior Assistant under the
rules for granting employment assistance to the dependents of employees
who die-in- harness - Reg.

Reli 1) G.O.(P) No.32/2007/Plg dt. 07.06.2007
2] Application dated 04.10.2021
3) G.O.(Ms]No.22 /2023 /Taxes dt. 17.03.2023

i Ew hE o &

Ms.Fathimath Raheema K C P, KCP House, Erummal Vayal, Kattampalli
F.0., Eannur - 670 011 D/o Late Sri.Abdul Salam K P, Despatch Assistant in
the company who died on 14.08.2015, has put in an application vide reference
cited requesting to appoint her as Junior Assistant on compassionate grounds,
based on the rules for granting employment assistance to the dependents of
employees who die-in-harness. Government has accorded sanction to appoint her
as Junior Assistant in the company under the rules for granting employment
assistance to the dependents of employees who die-in-harness vide reference (3).

In this circumstance Ms.Fathimath Raheema K C P, is hereby appointed as
Junior Assistant in the Company in the scale of pay of Rs.35300-1 100/ 1-36400-
1300/5-42900-1600/5-50900-1800/5-59900-2000/4-67900 an the following terms
and conditions.

1 Her appointment is subject to receiving satisfactory report from the Police
Department as ordered in Government letter No.58819 fSDIf79/GAD dated
30.09.1980. If the Verification Report reveals any adverse remarks against
her, which render her unsuitable for appointment in the Company Service,
the appointment will automatically stand cancelled from the date of receipt
of the verification report.

2  She will be on probation for one year from the date of joining duty in the
company. This period of probation may be extended without notice and
without assigning any reason whatsoever. She will be confirmed in the
above position only on satisfactory completion of the period of probation.
During the period of probation, her services are liable to be terminated
without notice and without assigning any reason whatsoever.

3 If it is found during the period of her service that this appointment is
vitiated by ‘any errors factual or otherwise, her appointment will he
terminated forthwith.

(erei2)
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4 The employment assistance ordered under this scheme will be cnm:z:llv:-:li if
and when it is found that there was any suppression and misrepresentation
of material facts on the part of the applicant at the time of lorwarding the
application or during the course of the enquiry conducted.

o She will be liable to be transferred to any of our offices or other

establishments where she should report and work without any extra
remuneration.

6  Before joining duty, she will produce a certificate of physical fitness for
work, containing a photograph and thumb impression, [rom any
Government Medical Officer, not below the rank of an Assistant Surgeon.

7 Before joining duty, she will pm:[u:rf Non-creamy  layer
certificate/ Community certificate in original, if applicable

8  Before joining duty, she will produce original documents to prove her date of
birth, qualifications etc.

2 She will have to join Company's Group Savings linked Insurance Scheme on
the relevant Entry Date as per rules of the Scheme as soon as she satisfies
the conditions of eligibility.

She should report for duty to the Branch Manager, Puthiyatheru branch
[Puthiyatheru, K.V. Complex,,Chirakkal P.O. Kannur - 670 011) within 15
days from the date of receipt of this order failing which this appointment order
will automancally stand cancelled.

She will sign and send the duplicate copy of this appointment order in token of

having accepted this order, to the Deputy General Manager (P&HR), Registered
Office, Chembukkavu, Thrissur-20.

For THE KS5.F.E. LTD.,

._._'_._'_'__
_'...--'-"'T__.

Dr. BANIL S8 K

MANAGING DIRECTOR

To: Ms.Fathimath Raheema K C P,
KCP House, Erummal Vayal,
Kattampalli P.O., Kannur- 670011

- =

e R I 2 e e i e g

I hereby accept the Appointment as
terms and conditions stipulated,

e e B —

per the above order and agree to abide by the

Place; Name!
Date: Signature:
Copy to: AGM, KNR s S e e

X;
2. Branch Manager, Puthiyathery
3. Personal File /Salary file,



DX connect@cecureus.com

C Cecure S ——

N\, +97 72005 00221

Date: 6" January 2023

To,
Irfana K P
Keloth Puthiya Purayil
Cheleri, PO Cheleri, Kannur,Kerala
Pin:670 604
Contact: 8129605574

Hello Ms.Irfana,
We are very happy to bring you on board as Consultant- Accounting. As discussed, your earliest possible date of
joining will be on 9*" January 2023

Employee Number — 027

As agreed, your monthly emolument will be INR 16500/- after statutory deductions like Income tax, as
applicable.

You will be working from home at your base location Kannur. You may be required to travel when
needed to for networking events or client offices across all locations.

Good Luck and here’s to taking the CecureUs Brand to great heights!
Warm Regards,

Vijayalakshmi Harikrishnan
CEO

CecureUs HR Services Private Limited
REGD OFFICE: 4/203, MGR Road, Palavakkam, Chennai - 600041, Tamil Nadu, India
CONTACT NO: +91 7200500221 | INDIA OFFICES: Bangalore | Chennai | NCR | Hyderabad | Mumbai
CIN: U74140TN2020PTC138446.
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Annexure I:
Role: Consultant- Accounting

1. Handling Zoho Journal Entries.
2. Bank Account entries and reconciliation (Daily task).
3. 26AS missing follow up, reconciling the records against the filing.
4. GST input missing follow up.
5. Receivables follow up.
6. Reconciliation of payments received and paid (with TDS).
7. Taxes and compliance.

7. Any other responsibilities that maybe assigned.

Terms and conditions would be:
1. You will dedicate 8 hours (9:30 am to 5:30 pm) of your time every working day.

2. We generally work from Monday to Friday but once in a while you may be required to work on
weekends if there is a client demand.

3. Your monthly emoluments will be Rs. 16,500/-

4, Goals:

Goals till Mar

Summary Goals 2023.

Defect free completion of tasks (Zero
escalation from Clients / 100%
vendors / colleagues / stake holders)

On-time completion of tasks as
assigned to you without follow 100%

up

*Goals for subsequent month/years are subject to increase (change) and will be mutually agreed upon at the
beginning of the financial year or Appraisal cycle.

CecureUs HR Services Private Limited
REGD OFFICE: 4/203, MGR Road, Palavakkam, Chennai - 600041, Tamil Nadu, India
CONTACT NO: +91 7200500221 | INDIA OFFICES: Bangalore | Chennai | NCR | Hyderabad | Mumbai
CIN: U74140TN2020PTC138446.
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Responsibilities towards CecureUs

a. During the period of your employment with the Company, you will devote full time to the work of the
Company. Further, you will not take up any other employment or assignment or any office, honorary
or for any consideration, in cash or in kind or otherwise, without the prior written permission of the
Company.

You will not (except in the normal course of the Company's business) publish any article or statement,
deliver any lecture or broadcast or make any communication to the press, including magazine
publication relating to the Company's products or to any matter with which the Company may be
concerned, unless you have previously applied to and obtained the written permission from the
Company.

b. During the period of your employment and 12 months thereafter, you will be required to maintain
utmost secrecy in respect of Project documents, technical or other important information, commercial
offer, design documents, Project cost & Estimation, Client details, Technology, Software packages
license, Company’s polices, Company’s patterns & Trade Mark and Company’s Human assets profile.

c. You will be required to comply with all such rules and regulations that the Company may frame from
time to time.

Annexure Il:
Probation Period

CecureUs uses a 90 days probation time frame for new employees. This time frame lets you assess your
readiness for the position as well as allows us to determine your ability to do the job. You will be provided
an employee handbook, training and performance feedback during that time frame as part of your on-
boarding. Unsatisfactory performance at any time during the probation period could lead to the
termination of your employment with 7days’ notice.

Annexure Ill:

Termination of Employment

The employer or the contract employee may terminate this agreement and contract by giving 60 day’s
written notice to the other party. Notwithstanding the foregoing, the Employer may terminate this
employment immediately by paying 10 days salary in lieu of such notice. If the employee wishes to not serve
the notice period, then in lieu of the notice CecureUs is entitled

1. to apro-rata refund in the amount of Salary paid during notice period,
2. any prepaid Subscription License fees for the terminated period calculated as of the effective date of the
termination.

CecureUs HR Services Private Limited
REGD OFFICE: 4/203, MGR Road, Palavakkam, Chennai - 600041, Tamil Nadu, India
CONTACT NO: +91 7200500221 | INDIA OFFICES: Bangalore | Chennai | NCR | Hyderabad | Mumbai
CIN: U74140TN2020PTC138446.



DX connect@cecureus.com

C Cecure S ——

N\, +97 72005 00221

Post the termination of the employment for a period of 6 months, you will not take up the offer with the
company’s clients or solicit any work assignments.

Annexure IV:

Email us the following within 1 week of offer letter date:

1. Please sign and scan a copy of this letter signifying your acceptance.

2. Your Pan Card soft copy

3. Your Bank Account details with IFSC code for salary credit

4. Soft copy of your current address proof passport or Aadhaar or Driver’s license.
5. Please sign the NDA as enclosed separately.

6. Relieving letter from your previous organisation (as applicable, can be shared upon joining)

CecureUs HR Services Private Limited
REGD OFFICE: 4/203, MGR Road, Palavakkam, Chennai - 600041, Tamil Nadu, India
CONTACT NO: +91 7200500221 | INDIA OFFICES: Bangalore | Chennai | NCR | Hyderabad | Mumbai
CIN: U74140TN2020PTC138446.



Heartsease Marketing

732171A,D,E, Amity Arcade, Kunduparamba Road
Puthiyangadi, Kozhikode, Kerala - 673 021

@ +914952968186,CC: 9605818654

& heartsessemarketing@gmail.com

TO 08.12.2022

LAKSHMI R

s.A Appartments
plathottam, Trichambaram

Thaliparamba , kannur
Sub: JOB OFFER LETTER

Mrs. LAKSHMI R

«Assi. Accountant” in our Office based at

We are pleased to offer you the position of
puthiyangadi , Calicut.

shanavas P.M (Managing partner) .
ng our most valuable assets. You will be under a

Your reporting officer will be Mr.
rformance will be analyzed and accordingly the

knowledge, skills and experience will be amo
probation of 3 months during which your pe
benefits will be considered

As discussed and agreed with you, you will be eligible to receive the following beginning from your

joining date: 26/12/2022

« Salary: Monthly gross starting salary of Rs.15000/-.
« Working Days & Time ‘The Office working days are six day week and the Office timings will

start from 9:30 A.M - 6:00 P.M.
d a signed copy of this letter indicating your accepta
your current employer to our HR.

Your Appointment Letter will be Issued on the date of joining. The joining formalities and
induction will be carried out in our office. In case of resignation or dismiss one month notice

period will be given. If that fail so one month Salary will be Compensate as a penalty.

We look forward to welcome you aboard.

nce to join and resignation

Please sen
acceptance letter from

Sincerely,
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APPDINTMENT LETTER
01-Maou-202E

POORVIKA EF

CHERMMANCHER] HOUSE
POKUPPAR , KUPPAR TALIPARAMBA
TALIPARAMBA KAMNUR

Kerala 670502
INTH A

Employes Caoda: MPIDL19136

l.Dn-rlr Mr S Ms POORYIES EP

We, Muthoot Flncesp Ltd. [kerelnafter Fefesfed b as "She Eompany” | ure pleased to offer yo employinest a5 per the terms
and conditions as given below:

L. Employment Fitle

Yauare appeinted s CUSTOMER SERVICE EXECLTIVE In Grade 21 wilh BRANCH Qe pa tment, ¥ our 2 ppoint ment is with efect
fror 12-5ep- 2022

2. location

Yourinitial place of poding wou'd be THALI FARAMEL . However the Cormpary feerues the fght to transfer wouto ameother
lacatioh whers the Company has office/branches or aewdy establiched office or auy other leeations as perthe requirement of
it% Busincss of to any office of its proup companies ¢ entities | herelnafter raferied be o5 “the Graup! L Your services are
transferablz at short notice ta any department ar location or may be seconded ta amy entity within the Graupand -in0 the
evant of slich transfer the teire andi zonditiabs of efmpluyment astlined herein shall contizue to apnply ainngE with 2my

rrind iflestinns Theerenfas s be applizbie of pieyalent gt she new placa of pasang.

3. Compensation Fackage

Your carmpensation package is detdiled in Anmexure 4 af te Offer Letiskand forms part afthis appaintment later. The
.'L:-m pensation package challbe governed by pollicies and guid elines s may be presently 2 pplicakie to the Company and £ oras

may be madified from Sre toEme by the Compary as perapplisable laws. You shall become a member of ol statutor

Ernplayes Welfare ¢ Benefit Schiemes as and when a pplicable toyeu and subjocs to madifleatiors from time S b e,

4. Background Yerlliction

As per the Company pelicy and part of selection joining farmalities, all selected Gandidatas are teduired to undergn a tharaugh
background warificaticn of perscaal and professlonal eredentlals and anlecedents. Al dacuments produced shauld He
guthentic. Inhe svent of a gangidale permiticd to join dutics before completion of the backgraund verification, the
appointmenl is purely on atemporary bacis till such background wenfeation is completed and a positive repart i received. in
tne event of the werification leadihg tom negative ropoft onameant of mErepresentabion of facts aor due 1 any other reacor,
yOUF S8Mices ara terminahble with immediate effect, without ary notice oe benefts fon the period you were in tha services of
the Corfpant.

5. Leave

¥ou will ke entitlad for leave and paid holldss a3 per the polley of the Company as presertly applicable ta repafar emplovees
and: s rmay be madified fram time to Hime,




Pro et Ha

carmapaanEnt Wil be under prsbation fiora porad of 13 manths frometha pate of joning, The decdsion of eonflirmation K
sandes, extensian el probatlab or remaval fram seeviss will'be 3t the sale disceotlon af tha Management and will drmiang ather
thmgs be feclded Based an paur prrlormasce sisesimart af the sale parlod. Ouring e Feshasion period, your sendgcas ama
papminabli WA oUE ratteR and with aul asalgning ey reaean,

wied il ey hawe any Fght or clalm during the prabatianary periad as appllcable o @ aefmanenl emplayes and alsaon
epmplation: af probatlan will ret be entitled 1o clasn g emainymant in t1a company 26 mattar of right.

vau shall net b deemed conflmred vt o Letter of Canrirmatiea s lssued tovou.
7. Complinnces

You shall be respensible fo meetall reguiremerts ancer ediz o Tas Laws, Insuding S corr pligfos #ad (ling af feturhs. The
Campany may withhald fraay ahy compensation or benefits pays fla tayow, alioantral, State or othier taxas a5 may ba ragquarad
o be paid by wou purseant bocs iy legislation, regiiation o notficagan,

5. Adheromoa to sanylce fules

¥ou will e Bound by thea gplicale CeLified Standing Grde=s snd the Code ol Sonduct asivell 2s e Bules & Regratians of
the Company ascirrenthe (0 farce and 2 may be frared natfed in forons.

- Superathation

Thee age Of yaur superaanuation snall he 58 yrars. Upor complating the age of suparenada o, you shall resire feom the
smryices of Sha Campany automatically and rofurther notice will be sapedin this regard. You will contimueto bein the Jenice
cf the Companytill the (asf day of tha moath anwkzn Yed corplete 55 years of Agn, Snoe ol have attained superaandation,
woul shall nat be antted far anestatitory nr othas BapefiTs ol the CulnBany.

10, Termination ; 5eparation of Serelce

& Aesigracion by the emploger:

1 Fausish ta resips fracsandce dun ng thr Probation: peried  you ey do co ey piving b0 days Hotice of
Resimiatian inwriting and clearing of alldues. [Fyoufail tooseres e nolice pe<Tod, &l ayrrenis due to e will
stand farfested andthe Gompany resares the fght b pecover 3 sumn eguivalant 1o the slang wowards slicn
deficht noticn pariad, by wayar liguicater camagas. Tas Cormpatyalio reserees 5 Fght o Inlbate such othear
ackica asit fsamms 95

fifl  =hould yoa desire oo (2ave the services al the Corpa e atier conflim ation of procation, wau shall giee B dans
advance potice in writing thereby coremunicating waur infertion Loleave the cendices ol Campany: W you dedida
to leawe the seevices and feil bo seres such rotlee perlod In-falliar pa i the Eampany Fesenses the right 1o
recauet asin equivalent o the salaneawards suchidaficit notice pering; Wy way ofliquidatad damsgss of g
peechier SUch amannt Afam ardall emaants pawable o o,

{li]  Post confirmation in service or promation to highe- prade, s1otice peilod &5 applicabie toempbovimant statis
grade will be applicabla o2 vou. Insadeiboh oo that, the Compary shall have the atsal ote discretion:fae vasy poar
notice periad and 1a such an ayvent the same shall be intimatad beoyou,

{iv} During he rotice periad, you will have e report for ooty on 2ll days without any [eave, 1 you feil to da sd,
Cornpany reserves the rishtto forfeil this salary for the entire parod of absence and additionally, such absence
sirali make the notlce percd extendes prapestianate ta the nurnber of days of abseaze. Onee the amployes =
& notice perod, he ar she shall no= be i@ bhefar any leave, increment; incentives, varlable py ard athes
beneflts accrued ar othenysa:

thl  Terrninztlan by the Company

{i]  Probation Petlod: Your sendces are tarminable without natles and withaut assigning sy ‘!'ﬂ?t.ﬁ.“":'r iﬂ'l:hnnrﬁ]'p'
payment In [y thereof, f terminatad during tha pfobatlon pETID-d.

[l Arter confirmstion of probatlen, the Company miy l:-ei'mlna'tE mrsqmwﬂﬁmmmpmmm =t
or by gaying 60 days salary Ik lew thereof, . : :

{cf Termination an DlscipArasy Parformshce [E5ues
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] ;-I'LI:I.I; l';::::ﬁ':;m;::!;ﬁﬂr:maw. waur sr:r-.lll:,f: nrp_llﬁnhan b sEnlaba L it any natloe ar a2y in

st bl - perfarmance, neghgenae &= wore, absentealsm, praqucingwrong  forged

5-::-:; ,.:-1 "":IE'. araticn o abial amplaoymer s s tne Comparny o in tieeeent of your il ment @ anyg
s iatznedct, misdemesaor, wrang credentials predused at the fme af e pdagtient ar any affence Lhat

sy 2EEAEY ok e directly canneced widh the ouslness afthe Campaty.

11 Handover.of dutles and responsibllibes and assets oF Lthe Carmpary
fal  ATthe e of seanration, youiare feguiied te Handover snindiutasand resprnsalllties towhom tne repdrting

authefitd diracts, a0 Le detailed handaser apte fapdd Lo e slgned By sppesprlate 2othes Ty, ¥ed snall o et
tothe Lareag nyin gaed arcer, 3L darrae ats and otier socessaries, pleciror ke g gots 2 855 e e e T Yo
d'—'r."'l! yaur empayment [Fyraufeilta doso, the Company rescness He Tgitto hold 1ae reliewrip process and to
withhold the sziare far 2 ppllcabie perlod The Rarmparyalo reseres the rlpht t2 2djust the cast af augh Assets and
comaensatlon o~ ihe A=t availale asoch ass=le s3alrst o amiulitt Hue to T ar rErssen tt Fram sl trogn
suckrrannearas [kdeemeit,

[lus {wnetbat |t Anticn, o Aot

pisIncurred by tha Compaiy, ah

amenk wiil erand fudeted. Une

thraygh such @ arner gs i dee ms

Ikl Further, i the eyentthe ainp e |5 guohed 0 2oy Fraddalent or oter act
whicl fias caused Inss 1o the Company, then the e ployeeshall rake gosd eIk
of before the gt dow of hisid e seedpe, talling whidhi b Fhes Fall arcl foal sedd
Cormoanyales rocsmies the fght bo taccer the balarse amuodnt, 10 anmy, T
Fit.

12.. Reservation of Hight=s of the Company

- ﬂ# m tha event of your Iraving the seruice of e Compary far any ressnr. yoo shall immediately cepay all nuistanding 2moats
suefrom yor tothe Company. The Compary stall Limes shall hate = flpht of fen oer the dues payatle Loyol towEs
recovery ol cash adeanses Ooans advaaced Lo wad by the raug 2 which are putsndingg against yoLr pmms. ¥ ouT
whillEation to reasy tha mtska 1die g amo ks will Aet s ] the time L ousstangir, Jues hawve Lean paid back ta th=
Sronp, 17 e Faant of pour leauing the ampaymerL with e campars withoot setd g e accelis due frotn oo to e
GroLp ar i the same are not fecovars ble, wthes ipfull ar part Tam $16 ducs pays glatn you by tha Cempaty, Ta Combany

resories the dght sob boereliewe: you allahy,

15, confidental infammation

Wil tha |l ehame ntmost horesty anditsgrily Inall waur ce=a ints ane sand el palrselfin a mang e ot detrimenlat tothe
Intmpecs of the Campaiy CEr=ap and shiall alen main i abEoluts sacrecy ~ppzrding the et ol e Ermipany DGroup s well
a5 ot Ite pustnmcrs.

Youackiow!pdge Lthat the busiress obtha Grougis Biplly compatitiva afd that ary irfarmation cohcerning Yae Sroup's
bisiriess dncluring but ngslimited o strategies, rmethocs, arorcss, boaks, records ane dpouments, praducts, dicnb s,
Fusiness plan and credil 3 nd financial data, emploves='s salapy, Graup's riles ann reaulasans allzemprise copfdential business
Farrmatian and srade seerets, il to the busacss of the Group, Fupthes, any unactrarzed Uz | diseinsure efsiich
confidontial infarmation shail eatse Fnge logs and Aarcship o the Camaanyg and it Blsies.

(’D;, sty agrae that ol will not, @t ang dime i ng & afteryour amplopmieat Wt Tie Graun, makeany Lnautharsed
disclpeurs of any cetiderd il business information or rae seaess of the HToug, of make any wee tharsnf axpapt for tho
bonafit of 8 1dan hemalf of theGrsup. For the punpase =f this parapgraph, the ke *Greup! shall alza ind wde all affilizies of

zha Gregp.

Any dissireure wiicr hizs aat hera =5pressly authntlsed 2y the Greun shall e falled 'un autforlsed gieciceurs", For Tl SLIF RO
of this paragraph, the term 'Group® sha llalsa inelade al farfilizdes cllents of the 5roup:

Unattharsed Alsciosune ard vse of confdantialiniarmation canstitote 3 scrinus mistanduet and the Campany: shiall b= eniitled
trlake apprepmiate dissiplinany ction against youfnduding terrmina¥ion ol sebuic e andiactians seeking dantages, discinsure
and use ol confidertial Information af the Grolp after the termipaticn of yaurrelatianship with the Eroup shall eavitlethe
Group talnltlate appropriate legal proceediags, Whete disdlosure of confidential information it Frdel e By O in ohEervaREe ol
arder of 3 competentcourt or may b feguired to e mrade under A a pplicabledlaw you shalkinfarrnthe Campaty: efThnn
bafors arimmadiately thereafter the hatee abd extent of disdosurss made and droemstances underwhich thase disclasures
were required to be made 8y yol,
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glaaed e e during Fr b
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GM/HR/SUB/07/2023 08.03.2023

To,

Mr.Abhishek P,

Megha Nivas,
Kuruvery,PR Nagar Po,
Kannur

Dear Comrade,

Sub: Appointment to the post of SUB EDITOR/REPORTER TRAINEE

We are pleased to appoint you as SUB EDITOR/REPORTER TRAINEE in our
establishment on the following terms and conditions.Y ou shall undergo training for a period
of Two years. Upon satisfactory completion of training you will be appointed as Sub Editor/
Reporter in regular time scale as applicable to Deshabhimani employees. This appointment
shall effective from 09.03.2023.

Terms and Conditions

1. Place of Posting
You will be posted any where in India as per the requirement of the Organisation. Y our first
place of posting will be advised on completion of the initial training programme.

2. Compensation & Benefits

You will be paid a monthly consolidated stipend of Rs.15000/-during the training period.
On successful completion of training period,you will be entitled for the salary and other
benefit as applicable to the regular employees of Deshabhimani.

3. Hours of Work

You shall abide by the timings fixed by the organisation from time to time. However,
Deshabhimani reserves the right to change your working days and hours as per its require-
ment.

4. Leave/weekly off
You will be eligible for one leave per month. Besides you will be eligible for an off when-
ever you are required to work on Sundays or declared holidays.



5. Confidentiability of Information

You will maintain all information/documents/materials gathered by you during the course of your
employment in strict confidence. You will not divulge to anyone outside the company or use the
information/documents/materials gathered during the course of your employment for your own or
anyone else’s benefit, either during or after the term of your employment with Deshabhimani.

6. General

1. You shall serve the organisation diligently, faithfully and to the best of your ability.

2. You will be bound by the rules and regulations enforced by Deshabhimani Management, from
time to time in relation to conduct, discipline, leave, holidays or any matter relating to service condi-
tions which will be deemed as rules, regulations and orders forming part of these terms of employ-
ment.

3. You are required to deal with Deshabhimani’s money, material and documents with utmost hon-
esty and professional ethics. If you are found guilty, at any point of time, of moral turpitude or
dishonesty in dealing with Deshabhimani’s money or material or documents, or of mis
appropriation, regardless of the value involved, your services would be teminated with
immediate effect not withstanding any other terms mentioned in this offer letter.

4. You shall perform all duties entrusted to you from time to time to the satisfaction of the Managemnet

and shall use all your knowledge, skill and experience for the performance of all such duties.

Duties and responsibilites
You are required to undertake all or any of the editorial,reporting or any other related activities as

decided by the Management from time to time

We take this opportunity to welcome you to Deshabhimani and wish you a successful

and fruitful career with us.

=

K J Thomas

General Manager

Copy:

Chief Editor,

Resident Editor
Financial Consultant
Chief Accounts Manager



UK-IN REGAL ACADEMY =
#2035, 2" Floor, Inland Ommate, Qpp. The Oeean Pearl Hotal %\:;?:;“‘,

Mavabhatath Circle, Kodlalbail, Mangalors - 575002
Blohile : +31 T3067 91535

Date: 31/01/2023

To,

Gavathr! Pradeep

0/0 Pradeep MK
Melekkandy House, Madathil
Iritty P.O, Payam, Kannour,
Kerala -670703

Offer Letter
Dear Gavathr,

We are plessad to offer you the pasition of Digital Markeling Executive al LUK-IN Regal Academy at
Mangalors, Karnataka based an the resulls of the interdew conducted on 30/01/2023. Wa are confldent
tha your skills and experience will be valuable assets Lo our team, Listed below arp the terms and
conditions of the employment as agreed upon:

The zppointmenl with our organization is effective from the dare of joining, L.e. D3/02/2023
Feod and Accommodalion will be provided.
Salary for the first month will ba Rs. 10,000 which will be paid ta you by the 13 of the month
Depending on your performance, an the socand month your salary will be increased to Rs. 15,000,
Matice period: One month
Performance will ba evaluated an timehy basis and if the assigned expectations are not met, your
Employment contract with us will end on issuance of 15 days’ notice periad given by the company.
Working hours: 10 a.m. to 5 p.m. Monday Lo Frid Ay, L0 am. to 3 p.m. on Saturdays
You are reguesled to submit the following documeants on the day of joining:

#  Copy of your ld and Address Procf

+ ¥ along with 2 refarences

ol e

L

oo

On agreement of the above terms kindly sign and subimit the copy of the same. We look forward ta leng
lasting and mutually beneticial refationship and are canfident that your abilitles will play a key role in the
success of our Company,

Yours Sinceraly,

Fof e niP il Agadermy

Fa r
oora) Jusepi1
Director
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AROMAL PRADEEP
Software Engineer




Employee ID F1214010

Email aromal@f1Ztechnologies.com
Date of Joining  24/07/2023

Address Narayan Nivas
- Kiagzanchen PO
Kannur - 670¢893
Contact No : +01 907454 H176

Bd, please retu

F12 Technologies |P) Lid
Basement Floor, F @nyar Buiding,

Phone - +91 628. 872221
Emal : info@f12lesAinologies.com

y

= Tachrnologies
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